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Saudi Aramco takes home 
prestigious Production 
Manager of the Year and 
Technical Innovation of the 
Year awards. 
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Leading geoscientists and experts from Europe and Asia travel to Istanbul, sharing a message that 
technological innovation and collaboration are the lifeblood the energy industry both today and 
tomorrow. 


See pages 12 and 13 


in Istanbul 



Saudi Aramco by the Numbers 




standard cubic feet of nonassociated gas is the aver¬ 
age produced every day by Saudi Aramco, a number 
that is expected to increase with new gas develop¬ 
ment efforts both onshore and offshore. 


Save Energy 


Flip the 
switch; use 
natural light 
when 




Excellence verified 



Saudi Aramco flexes 
its technological 
muscle with the 
successful field 
test of a steerable 
access sub created 
by EXPEC ARC and 
Welltec. 

See page 2 
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Field test completed on award-winning technology 


HEATHER BENCE 

DHAHRAN — EXPEC Advanced Re¬ 
search Center (EXPEC ARC) Production 
Technology has successfully completed 
the field trials of the award-winning 
steerable access sub (SAS), jointly devel¬ 
oped with Welltec. 

The tool recently won the Interven¬ 
tion Technology Award at the 2014 In¬ 
terventional and Coiled Tubing Well 
Intervention and Coiled Tubing Confer¬ 
ence and Exhibition in the U.S. (See side- 
bar) 

The SAS is the industry's first electro¬ 
mechanical robotic system that can iden¬ 
tify lateral windows and access laterals 
in real-time data operation. The tool was 
deployed in a number of well environ¬ 
ments, both open and cased hole, over 
the past several years. 

The SAS addresses the challenges of 
intervening in multilateral, maximum 
reservoir contact (MRC) and extreme 
reservoir contact (ERC) wells, offering 
the ability to reliably detect the lateral 
entry window and provide on-demand 
deployment of electric-line tools into 
the laterals, greatly reducing interven¬ 
tion time and cost. As Saudi Aramco in¬ 
creases the number of laterals per well 
in the next-generation ERC wells, these 
extended-reach wells — which can span 
for kilometers — are equipped with ad¬ 
vanced completions, which will decrease 
water production and improve sweep ef¬ 
ficiency. 

"This new technology provides sig¬ 
nificant impact in supporting Upstream's 
business goal of maximizing future hy¬ 
drocarbon recovery from our oil fields 
and fulfills a necessary niche within our 
portfolio," said Nabeel Al-Habib, EXPEC 
ARC Production chief technologist. "We 
need to be able to reliably access the lat- 


OPEC Basket Weekly Price trend 
for the past five weeks: 

Friday, Sept. 26, 2014 - $94.28 
Friday, Oct. 3, 2014 -$92.33 
Friday, Oct. 10, 2014 -$88.56 
Friday, Oct. 18, 2014 -$83.46 
Friday, Oct. 25, 2014 -$82.02 



Yousef Haider Al- 
Khamees, Welltec; 
Abubaker Saeed, 

EXPEC ARC Production 
Technology; Nabeel 
Al-Habib, EXPEC ARC 
Production Technology 
chief technologist; 
Marwan Zarea, North¬ 
ern Area Production 
engineer (Shaybah 
Field); Ahmed Zain, 
Technical Support 
Unit, Southern Area 
Production Engineer¬ 
ing Department; and 
Mohammed N. Noui- 
Mehidi, project leader, 
EXPEC ARC,Production 
Technology, pose in 
front of the SAS. 


Steerable access sub an award winner 

The Steerable Access Sub (SAS) is a major component of a well lateral inter¬ 
vention tool jointly developed by EXPEC ARC and Welltec that was selected as the 
winner of the Intervention Technology Award at the 2014 Intervention and Coiled 
Tubing Association (ICoTA) Well Intervention and Coiled Tubing Conference and Ex¬ 
hibition held in March in The Woodlands, Texas. 

The highly prized ICoTA award recognizes the SAS and the umbrella project of a 
well lateral intervention tool as an outstanding technology innovation for well inter¬ 
vention, demonstrating low risk, higher production, improved safety and minimized 
environmental impact. 

ICoTA's primary objective is to improve the communication and promotion of 
technical awareness within the well intervention industry. Membership is represent¬ 
ed by all sectors of the coiled tubing industry, including service users, service provid¬ 
ers, tubing and equipment manufacturers. The Coiled Tubing and Well Intervention 
Conference and Exhibition is ICoTA's most popular annual event, at which they an¬ 
nounce the winner of ICoTA's Intervention Technology Award. 


erals for necessary well intervention op¬ 
erations." 

The SAS provides reservoir engineers 
the ability to plan reservoir management 
at the lateral level in terms of logging and 
acidizing operations, allows production 
engineers to better manage the well and 
gives completion engineers the confidence 
that interventions will be possible in more 
complex, multilateral well designs. 

"The main benefit of the tool is the 
ability to detect the entry point of multiple 
laterals, then provide on-demand deploy¬ 
ment of the e-line tools into the lateral via 
a well tractor, for instance — all in one 
run in the well," said Mohamed Noui-Me- 
hidi, EXPEC ARC Production Technology 
Focus Area champion for Multiphase Me¬ 
tering and Well Intervention. "The latest 
SAS generation is equipped with a wire¬ 
less communication system that allows 
logging with any third-party logging tool 
without modification." 

This long-term research and devel¬ 
opment program began in 2008 when 
EXPEC ARC and Welltec identified the 
challenges associated with accessing and 
re-accessing the lateral sections. The two 
companies launched a manufacturing 


project phase in 2010 to build a tool string 
to convey e-line logging tools into laterals 
that had never previously been accessed. 
From 2011 through 2013, the project pro¬ 
gressed through a series of development 
and operational milestones to final frui¬ 
tion. 

"Major endeavors, such as the SAS, 
are representative of the collaborative 
research and development projects EX¬ 


PEC ARC strives to achieve — not only 
to advance our own mission but also 
to provide industry innovative solu¬ 
tions benefiting operators around the 
world," said Waleed Mulhim, EXPEC 
ARC manager. 

The SAS was trial tested and de¬ 
ployed with the support of both North¬ 
ern and Southern Area Production 
Engineering departments. 


Your Voice 

Know how your 
core beliefs 
affect your 
actions 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Your core beliefs are those 
that shape how you perceive 
yourself, other people and the 
world around you. They can be 
negative, such as "I am worth¬ 
less" or "The world is unfair," 
which are bound to set you 
back. Or, they can be construc¬ 
tive, such as "I am competent" 
or "I am successful." Because 
they influence your emotions 
and actions, it is important to 
understand these core beliefs. 

Core beliefs are defined as 
fundamental, inflexible and 
generalized beliefs that an in¬ 
dividual holds about one's self, 
other people, the world and the 
future. They have a tremendous 
influence on how we interact 
with the world around us. 

The emotions that we feel, 
or the way we behave in certain 
situations, are actually preceded 





Zakariya Al-Helal 

Dhahran 

Zakariya.alhelal@aramco.com 


by automatic thoughts that orig¬ 
inate from the core beliefs that 
we hold. For example, consider 
a person who is characterized by 
the belief "I am a failure." When 
his supervisor at work looks at 
him with a furled brow, he may 
— automatically and uncon¬ 


sciously— think, "All he ever 
does is criticize me." This help¬ 
less emotion then results in a 
behavioral response of avoiding 
interaction with his supervisor. 

It is important to understand 
this belief-thought-feeling/be- 
havior connection and challenge 
the validity of our dysfunctional 
automatic thoughts and their 
source, i.e., the core beliefs. Al¬ 
though it may be difficult at the 
outset to recognize the emo¬ 
tions that we feel and connect 
these to the thoughts and be¬ 
liefs that are at their source, 
with practice the skill in this area 
develops. Once the core beliefs 
are recognized in this way, it 
becomes possible to rationalize 
them. 

Second, it is important to rec¬ 
ognize that core beliefs are ideas 
and not necessarily truths. As 


such, they can be changed. 
Core beliefs usually devel¬ 
op from messages received 
over time. Take, for exam¬ 
ple, a child who is constantly 
told by his parents that he 
is worthless. This message 
may form a core belief in the 
child that, in turn, results in 
him having feelings of failure 
even into adulthood. There¬ 
fore, a better understanding 
of your beliefs can help you 
see alternative explanations 
for distressing events. 

In summary, it is impor¬ 
tant to be aware of your core 
beliefs. When you experience 
negative emotions or you 
misbehave, reflect on what 
happened, recognize your 
automatic thought, link it to 
a core belief and then dis¬ 
pose or reshape this belief. 
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Saudi Aramco earns awards 


at OGME 



Photo: Musleh Khathami/MPD 

■ Accepting the two awards at the 5th Annual Oil & Gas Middle East Awards were, from 
right, Abdullah A. Utaibi, presenter Zillur Rahim, Adnan A. Al-Kanaan, Ahmed M. Omair 
and Michael Haas. 


SCOTT BALDAUF 

ABU DHABI — Saudi Aramco won two 
major awards at the 5th Annual Oil & Gas 
Middle East awards held in Abu Dhabi on 
Oct. 22. 

Adnan A. Al-Kanaan, manager of the 
Gas Reservoir Management Department 
(GRMD), won Production Manager of the 
Year for his efforts in increasing overall pro¬ 
duction and reserves through new technolo¬ 
gies, delineation and deepening drilling cost 
efficiencies and the expansion into Saudi 
Arabia's gas program. 

The company's Exploration and Petro¬ 
leum Engineering Center — Advanced Re¬ 
search Center (EXPEC ARC), meanwhile, 
won the Technical Innovation of the Year 
award for its research and implementation 
of nanoparticle agents through its Arab-D 
Reservoir Dots program, also known as A- 
Dots. 

Taken together, these two awards show 
that the company's drive toward operational 
excellence and innovation are putting Saudi 
Aramco at the forefront of the oil and gas 
industry. Leading the way in operational 
performance, and coming up with game¬ 
changing technologies that help improve 
future recoverability of hydrocarbons are 
not just good for business; they also give 
Saudi Aramco the ability to change the way 
in which the energy business is conducted, 
and to help the Kingdom become a magnet 
for innovation. 

Khaled A. Al Buraik, vice president of Pe¬ 
troleum Engineering and Development, con¬ 
gratulated both Al-Kanaan and the EXPEC 
ARC A-Dots research team for their awards. 
Al Buraik said the two awards confirm that 
the company's investments into research are 
fostering an environment where innovation 
can drive improved performance and opera¬ 
tional excellence. 

At the Oil & Gas Middle East awards cer¬ 
emony, Al-Kanaan accepted both awards 
on behalf of Saudi Aramco. Narish Nathan, 
CEO of Eversendai Offshore — a Gold Spon¬ 
sor of the awards — presented the Produc¬ 
tion Manager of the Year award. 


■ Khaled Al Buraik 
describes the Arab- 
D Reservoir Dots 
program, better 
known as A-Dots, 
as one of the 
ground-breaking 
technologies that 
the company is 
undertaking as 
part of its diverse 
Upstream technolo¬ 
gies portfolio. The 
program was one 
of two winners 
at the 5th Oil & 

Gas Middle East 
Awards. 


"This is a recognition of the entire 
team," Al-Kanaan said after the event. "I 
don't consider this to just be for myself; this 
award is for every single one of the many 
professionals who worked on and support¬ 
ed the gas program. 

"Saudi Aramco is pushing the envelope 
with technology to expand production and 
productivity, especially concerning gas de¬ 
velopment in Saudi Arabia," Al-Kanaan 
said. 

"What also makes this award special is 
that it recognizes that Saudi Aramco is not 
only a company that produces oil; it is also 
a major gas producer. Now, as we increase 
our nonassociated gas production capac¬ 
ity in the new increment offshore fields of 
Karan, Hasbah and Arabiyah, and in other 
areas, we will be supporting the Kingdom 
to meet its own needs for power as well as 
create feedstock for the petrochemicals in¬ 
dustry in line with the Accelerated Transfor¬ 
mation Program (ATP). These are valuable 
contributions to the country, and we can be 
proud of them." 

The Production Manager of the Year 
award comes at a time when the Kingdom's 
nonassociated gas reserves and produc¬ 
tion are increasing to meet the Kingdom's 
growing need for power and for feedstock 
for the growing petrochemicals industry. As 
manager of GRMD, Al-Kanaan oversees the 
nonassociated gas development and pro¬ 
duction program in the Kingdom. The 2014 
gas production has supplied the required 
energy to the Kingdom and saved signifi¬ 
cant amount of crude burning that in turn 
was used for export to generate revenue. 
The nonassociated gas program is on a path 
toward significant increases in production. 
This expansion is the result of new gas de¬ 
velopment both onshore and offshore along 
with enhancing production from existing 
fields by applying best-in-class reservoir 
management practices and by implement¬ 
ing new state-of-the-art technologies. 

Speaking specifically about the A-Dots 
program, Al Buraik described it as "one of 
the ground-breaking research programs that 


"Our team has been 
working many years on 
the visionary Resbots um¬ 
brella program and has 
achieved major field mile¬ 
stones recently with the 
A-Dots technology." 

— Waleed Al-Mulhim 

"Saudi Aramco is pushing 
the envelope with tech¬ 
nology to expand pro¬ 
duction and productivity, 
especially concerning gas 
development in Saudi 
Arabia." 

— Adnan A. Al-Kanaan 

Saudi Aramco is undertaking as part of its 
diverse upstream technologies portfolio. 

"These programs don't benefit the com¬ 
pany alone, but the rest of oil and gas in¬ 
dustry," he said. "This prestigious award is 
a step further to accurately characterizing 
the reservoir and further optimizing our res¬ 
ervoir management strategies and increase 
recovery." 

Waleed Al-Mulhim, manager of EXPEC 
ARC, congratulated the A-Dots research 
team on the Technical Innovation award, 
saying: "It is indeed an honor to have our 
A-Dots project recognized by this presti¬ 
gious Oil & Gas award. Our team has been 


working many years on the visionary Res¬ 
bots umbrella program and has achieved 
major field milestones recently with the A- 
Dots technology." 

A-Dots is one component within the 
Resbots umbrella program under which the 
company is developing reservoir nanoag¬ 
ents to enhance in situ sensing while travel¬ 
ing through the reservoir or target-deliver 
specific chemicals. Resbots will increase the 
company's overall recovery of hydrocarbons, 
which is crucial to the corporate strategy. 
Investing in the program will provide mul¬ 
tiple fold return in terms of maximizing re¬ 
covery and increasing long-term profit, said 
Al-Mulhim. 

A-Dots, which are nanoparticle-based 
fluorescent tracer agents, possess a unique 
surface chemistry that reduces crossflow dif¬ 
fusion allowing unimpeded travel through 
formation rock to efficiently track flows of 
injected water. In addition to proving the 
successful application of A-Dots as an effec¬ 
tive, environmental-friendly technology for 
well cross-correlation, the successful field 
trials have proven the innovative character¬ 
istics of A-Dots that will now be applied to 
successive types of Resbots. 

The A-Dots program is just one of many 
signs that Saudi Aramco has committed it¬ 
self to a solid investment strategy into re¬ 
search and development, both in-Kingdom 
and internationally. The company has es¬ 
tablished Aramco Research Centers in stra¬ 
tegically selected cities around the world to 
both enter into company aligned collabo¬ 
ration with new technology partners and 
to commercialize, thereby working across 
industries to bring new cost-effective in¬ 
novations to our own company and to the 
world. 



Recycling campaign looks to highlight the 'journey of recydables' 


HANAN AL-KHAYYAL 
DHAHRAN — Over the past several 
months, the Recycling Group has been 
planning the launch of its new innovative 
campaign, "Recycle to Transform." The 
campaign, which targets the Saudi Aramco 
communities in Dhahran and ar-Rakah, will 
launch on Sunday, Nov. 2, and will run for 
three months. 

The "Recycle to Transform" cam¬ 
paign, which was initiated by the Recycling 
Group, Gardening and Sanitation Services 


Division and Central Community Services 
Division in conjunction with Guest Services 
and the Recreation Division, looks to rein¬ 
force the importance of recycling by high¬ 
lighting the journey of recydables from store 
shelves through the recycling process and 
back as a new product. 

This comprehensive campaign will in¬ 
clude two mini campaigns at various Saudi 
Aramco offices and camp facilities. The cam¬ 
paign will employ print ads and 3-D displays 
as part of its communications. 



The Recycling Group has developed 
the campaign to be as eco-friendly as pos¬ 
sible by using repurposed materials in the 
displays, reusing items previously used in 


displays in recycling operations and pur¬ 
chasing items that will be used as give¬ 
aways toward the end of the campaign. 

The campaign will attempt to broaden 
awareness efforts in terms of audience 
reach and innovation, with the ultimate 
goal of increasing participation in the 
company's recycling program. 

If you are not a member of the Recy¬ 
cling Program and would like to join, call 
872-6159, or email recycling@aramco. 
com to receive your bins today. 
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■ The new Leadership Series for Managers (LSM) program piloted in June and September featured experts in the field of leadership management with a program tailored specifically for Saudi 
Aramco leadership. Here, program participants pose for a photo during the event. 

Saudi Aramco managers learn key fundamentals of success 


"LSM is the cornerstone of M&PDD's new Leadership 
Series programs. These programs impart the funda¬ 
mentals of what leaders need to do to be successful 
in their roles as managers, division heads and super¬ 
visors. " 

— Brent Mattson 


KIMBERLY KARAM 

As a manager, how well one executes 
the fundamentals most likely determines 
one's overall success. PowerPoint presenta¬ 
tion skills that can captivate an audience 
may come in handy, but a manager's ability 
to lead, coach, motivate and support oth¬ 
ers — and the ability to do so effectively — 
leads to increased operational value. 

The Leadership Development Division 
(LDD) of the Management and Professional 
Development Department (M&PDD) is build¬ 
ing advanced leadership skills for managers 
with the new Leadership Series for Manag¬ 
ers (LSM) program piloted June 15-19 and 
Aug. 31-Sept. 4 in Bahrain. Experts in the 
field of leadership management, along with 
Steven Seay, LD supervisor, and Brent Matt¬ 
son, director of M&PDD, conducted the 
LSM, which is tailored specifically to Saudi 
Aramco managers. 

Seay said: "The best leaders don't just 
repeat what's worked well in the past. As 
head of leadership development programs, 

I have to respond to make sure Saudi Ar¬ 
amco has key managers instilled with the 
knowledge, skills and abilities they need to 


meet its 2020 Vision and Strategic Intent. 
We learned valuable lessons in the pilot 
program that we will leverage as we pre¬ 
pare the program to be offered in 2015. 

Key competencies were identified as criti¬ 
cal for future Saudi Aramco managers. For 
instance, motivating, engaging and inspir¬ 
ing others, fostering innovation, adaptabil¬ 
ity and resilience are embedded throughout 
the program." 

Phase 1 and 2 of the pilot LSM were of¬ 
fered to 18 managers and division heads 
identified in key leadership or management 
positions. These participants were selected 
based on their role, competence and super¬ 
visor's recommendation. The LSM program 
was developed by M&PDD — in coordina¬ 
tion with partners who are experts in the 
field — to deliver core knowledge and skills 
at the manager and division head level to 
address specific business challenges. 

As Saleh Al-Saleh, Red Sea chief explo¬ 
rationist said, "Tools learned in this program 
will help me introduce new ways of moti¬ 
vating and engaging talent in our depart¬ 
ment and company at large." 

LSM will help enable participants to put 


new skills into practice or apply them in 
more complex situations. The program in¬ 
cludes experiential learning, project work 
and one-on-one coaching support to em¬ 
bed new skills and behaviors. 

Just as important, the LSM builds fun¬ 
damental skills. As Haithem Al-Balawi, cor¬ 
porate adviser in the HR Systems HR Data 
Management Division/HR System Support 
Department, pointed out, "The principles, 
models and tools we learned were very 
practical and will be very useful in our day- 
to-day business." 

Mattson reflected on the pilot LSM 
course saying: "LSM is the cornerstone of 
M&PDD's new Leadership Series programs. 


These programs impart the fundamentals 
of what leaders need to do to be success¬ 
ful in their roles as managers, division heads 
and supervisors," he said. "The programs 
are built with the input of our executives and 
are filled with practical tools that our leaders 
can apply immediately in their operation. The 
Leadership Series programs for division heads 
and supervisors will be deployed in 2015." 

Leadership roles exist at every level in 
Saudi Aramco. As managers and division 
heads hone their management leadership 
skills in the LSM program, they can inspire 
their peers and direct reports back at work 
to help propel the company toward best-in- 
class status. 


HNGLP achieves milestone with completion of major planned shutdown 



Gas turbine 
rotor lifting 
activities 
were just 
one part of 
the major 
planned 
shutdown of 
gas units in 
Hawiyah. 


MOHAMMED AL-SHAHRANI 

HAWIYAH — The Hawiyah 
NGL Plant (HNGLP) has safely 
and successfully completed a 
major inspection and Gas Tur¬ 
bine Hot Gas Path Inspection 
(HGPI) on two of its Gas Tur¬ 
bine Units (Units A & D). This 
allowed the plant to restore its 
full processing capacity, thereby 
increasing the ethane supply 
by 45,000 barrels per day (bpd) 
and reducing the overall ethane 
deficit to 8 percent. 

To ensure efficient job execu¬ 
tion, advanced planning was 
done, spare parts were procured 
on time and the required skilled 
workforce to execute specialized 
activities on these critical equip¬ 
ment was arranged in advance. 

The team also took the op¬ 
portunity to implement the 
modification of the extender kit 
of the gas turbine and benefited 
by gaining availability of the Gas 
Turbine Unit-A from 12,000 op¬ 
erating hours to 24,000 before 


it becomes due for the next in¬ 
spection. 

Due to current high demand 
for NGL, the team optimized the 
Gas Turbine Unit-D scope of work 
based on an engineering review, 
and this resulted in an efficient 
and effective job execution. The 
Gas Turbine Unit-D was returned 
to service at full production 10 
days ahead of the targeted date. 

The shutdown window was 
used to execute shutdown items 
in other units of the plant such 
as Gas Treating Units 1 and 2 
and NGL Trains 2 and 3. Four 
heat exchangers with previously 
suspected tube leaks in the NGL 
Trains were repaired using a new 
technology called the Pop-A- 
Plug®Tube Plugging System. This 
technology is currently considered 
by industry experts as the most 
rapid, safe and reliable means of 
plugging heat exchanger, con¬ 
denser and boiler tubes. 

The repair of the tube leaks 
restored operating efficiency of 


the heat exchangers, which re¬ 
sulted in increased ethane pro¬ 
duction by 12,000 bpd in the 
NGL Trains. The anticipated 
bypass modifications for inlet 
streams to the heat exchangers 
have been avoided due to the ef¬ 
fectiveness of the tube repairs. 

In addition, more than 645 pre¬ 
ventive maintenance (PM) checks 


related to mechanical, electrical 
and instrumentation were also 
completed during the shutdown 
window. 

HNGLP's skilled people are its 
strength, and their professional¬ 
ism was clearly presented dur¬ 
ing the event. HNGLP employees 
from various disciplines were as¬ 
signed to work on specialized ac¬ 


tivities, and in the process, they 
gained experience on heavy 
duty Gas Turbine overhauling 
and other critical shutdown 
tasks. The opportunity was ex¬ 
ploited for the Individual De¬ 
velopment Program (IDP), and 
a total of 293 IDP tasks were 
completed successfully during 
the period. 
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Japan is a 

stratovolcanic 
archipelago of 
6,852 islands. 

Japan has the 
world's tenth- 
largest popula¬ 
tion, with over 
126 million 
people. 

Japan has the 
world's third- 
largest economy 
by nominal GDP 
and the world's 
fourth-largest 
economy by 
purchasing 
power par¬ 
ity. It is also the 
world's fourth- 
largest exporter 
and fourth- 
largest importer. 



available in the Far East for the oil industry and the role of Saudi Aramco's operating 
teams affiliates such as Aramco Asia-Japan (AAJ), which is opening new horizons , 
leading new markets and enhancing the company's growth opportunities. 




■ The Golden Pavilion, near Kyoto, is one of Japan's most famous touristic attractions. This building, with its garden whose original design has been pre¬ 
served, is a major feature of the architecture of the Muromachi Era (1336 - 1573) and a symbol of the literature and arts movement led by the shogun 
Yoshimitsu. In addition to recognition by UNESCO as part of global cultural heritage, this pavilion is the historical building most representative of Japan. 


ADIL A. AL-SADIQ 

TOKYO — On Sept. 10, The Arabian Sun 
took readers on a journey to Aramco Asia- 
Japan (AAJ) where we highlighted key opera¬ 
tions, employees and leaders. In this edition, 
we continue to highlight key aspects of AAJ's 
operations. 

AAJ inspectors are quality assurance's first 
line of defense. 

With increasing trade exchanges between 
operations areas in Asia and the company's 


headquarters in Dhahran, inspection becomes 
a main element in guaranteeing quality and 
maintaining the highest standards in line with 
the nature and magnitude of the operations 
carried out by Saudi Aramco and its joint ven¬ 
tures. 

AAJ's Engineering and Technical Services 
Department (E&TSD) is in charge of inspec¬ 
tion, which is carried out by engineers to en¬ 
sure that equipment purchased through AAJ 
meets international quality standards, as well 


as the standards set forth in Saudi Aramco's 
specifications. 

Serving Saudi Aramco's companies in To¬ 
kyo, Beijing, Seoul and Singapore, E&TSD's 
work also includes quality management and 
information technologies services. The Ara¬ 
bian Sun, as part of its tour of the operations 
departments and projects in Japan, inter¬ 
viewed Abdullah Al-Guwaifli, deputy manag- 

CC> 
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ing director of E&TSD. 

Inspection was the beginning 

Al-Guwaifli noted that the AAJ's In¬ 
spection Department opened in Tokyo 
in 1991. E&TSD serves various clients 
as employees work with the Purchases 
Department in Asia and in the King¬ 
dom through the main Quality Manage¬ 
ment Office in Tokyo and its branches in 
Shanghai, Singapore and Seoul. 

Aramco Asia's inspection engineers 
monitor eguipment quality through a 
network of more than 300 engineers in 
the various Asian countries, as well as 
world-renowned quality assurance agen¬ 
cies. 

"We hold regular meetings and 
workshops with the representatives of 
those agencies and ensure that the in¬ 
spectors who will be performing those 
tasks are qualified to optimally carry out 
their professional duties," said Al-Gu- 
waifli. "We also provide such companies 
and inspectors with the lists of Saudi 
Aramco's specifications and standards, 
which are binding to contractors and 
suppliers under the project's main con¬ 
tract." 

"Our quality management team in 
Aramco Asia includes qualified engineers 
in all engineering specializations; me¬ 
chanical, electrical, petroleum, drilling, 
civil, environmental, etc.," added Al-Gu- 
waifli. 

Inspection efficiency 

"We start the quality assurance pro¬ 
cess by a full audit of suppliers against 
international specifications and stan¬ 
dards such as the ISO 9001, for exam¬ 
ple," said Al-Guwaifli. "Then, we issue 
the approval of the remaining proce¬ 
dures and follow up on the production 
and manufacturing process." 

E&TSD also arranges regular and 
scheduled visits to manufacturing plants 
to ascertain each factory's level and man¬ 
ufacturing efficiency to be able to make 
the decision to either extend or suspend 
the (relevant) agreement. It is of crucial 
importance for E&TSD to follow up on 
the machinery and equipment during 
the manufacturing process and then test 
such machinery and equipment. 

Inspectors are also required to be fa¬ 
miliar with the details of renewable and 
other types of energy. Since Asian in¬ 
dustries are advancing — especially in 
the research and technology-related as¬ 
pects — quality inspectors must be able 
to keep abreast of such speedy industrial 
progress in all the areas needed by Saudi 
Aramco, especially in regard to the oil, 
gas, refining and chemicals industries. 

Information technology 

"We in Tokyo are responsible for the 
main server that provides services to Ar- 
amco-Asia companies in China, South 
Korea, Japan and Singapore," said Al- 


■ Miho Tabei has worked for AAJ for the 
past decade and heads a unit responsible 
for all quality assurance activities in the 
region. 


with quality representatives of each proj¬ 
ect to ensure that manufacturers apply 
the project's specifications and standards 
as required and guarantee the quality of 
purchases such as heavy equipment, ther¬ 
mal exchangers, electrical transformers 
and high-pressure machines," said Ibra¬ 
him M. Al-Jardan, Quality Management 
Unit head. 

"We have working contracts with vari¬ 
ous inspection agencies, providing for 
them to send their observers to the manu¬ 
facturing plants we deal with to monitor 
quality and ensure that the manufacturing 
process is in line with the project's require¬ 
ments," Al-Jardan added. "We also pay 
visits to such plants ourselves to verify the 
quality of the manufacturing process and 
conduct tests to guarantee the quality of 
equipment and machinery. Our work is 
not complete until the materials are deliv¬ 
ered to the shipping companies for ship¬ 
ment to the project's location." 

Al-Jardan's work includes several pro¬ 
cedures: inspecting new and current sup¬ 
pliers' installations and manufacturing 
plants; controlling and managing quality; 
and monitoring project-related quality. 
Most of his work he is related to mega¬ 
projects, as well as joint ventures. 


Guwaifli. "Our IT team supports all Saudi 
Aramco employees in the region, as well 
as Aramco-Asia companies. Our main 
objective is to facilitate communication 
between all employees at all locations 
and facilitate work with optimal means 
through an efficient and safe communica¬ 
tion network." 

The merging of two branches in Japan 
into one company and the establishment 
of Aramco Asia in Korea and China posed 
a major challenge in terms of building a 
main communications network serving all 
such offices, as well as all Project Man¬ 
agement Organization's employees who 
are stationed in various areas of this re¬ 
gion, said Al-Guwaifli. 

"AAJ is a company built on a solid 
base," Al-Guwaifli said. "There is no 
doubt that it will expand its operations, 
opening wider horizons for its activities in 
the areas of oil and chemicals, in line with 
the company's ongoing transformation." 

Covering all of Quality Control 


Ibrahim M. Al-Jardan's duties include ev¬ 
erything from inspecting new and current 
supplier installations and manufactur¬ 
ing plants to monitorijig project-related 
quality. Most of his work is related to 
mega-projects and joint ventures. 


Saudi Aramco's experts monitor quality 
and ensure the application of standards. 

The Quality Management Unit under¬ 
takes all quality monitoring activities for 
projects and joint ventures such as Rab- 
igh-ll, SATORP and Sadara. "We work 


Quality Guard 

Miho Tabei, head of the Quality Man¬ 
agement Support Unit of the Far East 
Quality Management Department manag¬ 
es engineering and technological services. 
She has worked for AAJ for 10 years. 

Miho says that her unit is responsible 
for all quality assurance activities in the re- 


"AAJ is a company 
built on a solid base. 
There is no doubt 
that it will expand its 
operations, opening 
wider horizons for its 
activities in the areas 
of oil and chemicals, 
in line with the com¬ 
pany's ongoing trans¬ 
formation. " 

— Abdullah Al-Guwaifli 
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Japan has much natural beauty as well as modern cities. Here, a grey heron rests in a garden setting. The birds are distinguished by its neck and large 
yellow beak, gray feathers and black lines surrounding its eyes, upper head and neck and extending down to the belly. Its habitat is the forests where 
pine trees grow, and they nest near shallow water, beaches, swamps, river banks, ponds and lakes. 


gion and that Aramco Asia service providers 
are bound by Saudi Aramco's standards and 
specifications. 

"We manage inspection contracts, coor¬ 
dinate joint venture agreements, collect im¬ 
portant data, develop analyses and reports on 
inspection activities and identify new service 
providers," Miho said. 

She and her colleagues in the Quality Man¬ 
agement Support Unit perform numerous ac¬ 
tivities, most importantly supporting quality 
management through handling contracts with 
inspection agencies and supporting inspec¬ 
tion units in Shanghai, Singapore and South 
Korea. 


"I'm quite happy to 
work in this multi¬ 
cultural environment 
because it enables 
me to learn about di- 
| verse cultures. It is 
j such a healthy thing 
1 to work with quali- 
M tied employees from 
|1 different countries of 
kV the world." 

— Chie Asayama l 


Japan, includ¬ 
ing all of the is¬ 
lands it controls, 
lies between lat 
itudes 24° and 
46°N, and longi¬ 
tudes 122° and 
146°E. 


The Human Resources manager 

Chie Asayama, Human Resources man¬ 
ager at the Industrial Relations Department, 
was hired to the position in September 2010 
by the Saudi Petroleum Ltd. (SPL) Company 
before it expanded its operations and merged 
with Aramco Overseas-Tokyo to become AAJ. 

"I'm quite happy to work in this multi-cul¬ 
tural environment because it enables me to 
learn a lot about diverse cultures," said Asaya¬ 
ma. "It is such a healthy thing to work with 
qualified employees from different countries 
of the world." 


culture have other deeper dimensions than su¬ 
perficial people-business relations; it is neces¬ 
sary to understand the Japanese mentality of 
giving so much, and in return, expecting a lot 
from the other partner," Shinoda said, adding 
that the relationship between Japan and Saudi 
Arabia has long existed and that he hopes it 
continues and expands in the future. 


Japan is a 

leading na¬ 
tion in scien¬ 
tific research. 
Nearly 700,000 
researchers 
share a $130 bil¬ 
lion research and 
development 
budget, the third 
largest in the 
world. 


Understanding the Japanese way 

Yuzo Shinoda joined SPL, Tokyo's Branch, 
in February 2005. Since AOC also had a 
branch in Tokyo at the time, his responsibilities 
included managing human resources, finance 
and purchase activities of both branches. Shi¬ 
noda is currently the Industrial Relations De¬ 
partment manager. 

Shinoda witnessed the process of es¬ 
tablishing AAJ. "Such procedures were not 
simple," he said. "They involved substantial 
challenges and required a lot of patience, per¬ 
severance and hard work to comply with Jap¬ 
anese laws and regulations, especially when 
launching this company with such a large 
office led to an increase in the company's fi- 


A compass for directing investors 

Dr. Saad Al-Khateib, head of the Research 
and Business Development Division of AAJ's 
Management and Strategic Studies Support 
Department (M&SSSD), has spent about 28 
years in Japan studying, working and living. 

Al-Khateib first came to Japan to study 
Japanese in 1986. After one year of study¬ 
ing the Japanese language, he joined Waseda 
University's Mechanical Engineering Depart¬ 
ment, where he specialized in robots and con¬ 
trols, graduating in 1993. After his return to 
the Kingdom, he obtained a Japanese govern- 


Yuzo Shinoda notes that industrial rela 
tions in Japanese culture have a deep 
dimension in which it is necessary to 
understand the Japanese mentality. 


nancial activities, which gave rise to new re¬ 
sponsibilities and required a re-working of 
work processes." 

Shinoda said that he and his colleagues 
represent Saudi Aramco in Japan and that, 
consequently, all procedures followed must 
be accurate. "Industrial relations in Japanese 
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Japanese soci¬ 
ety is linguistically 
and culturally 
homogeneous, 
composed of 
98.5% ethnic 
Japanese, with 
small populations 
of foreign work¬ 
ers. 


Japan has the 
second longest 
overall life expec¬ 
tancy at birth of 
any country in the 
world: 83.5 years 
for people born in 
the period 2010- 
2015. 
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Japanese use trains as a major means of transportation, in both Tokyo and other parts of Japan. They developed the trains to match their own requirements, es| 
hour and substantially reduces travel times. A 


ment higher studies scholarship, arrived in 
Japan in 1994 and completed his master's de¬ 
gree studies in Systems Engineering/Reliability 
Design and Philosophy. He later completed 
his doctoral degree in Transportation System 
Engineering/Systems Availability and Depend¬ 
ability. During that time, he completed about 
12 scientific research projects. 

Al-Khateib is well-known for his good 
manners and modesty. When we interviewed 
him, he offered his business card with both 
hands, something that we had noticed be¬ 
fore at several places and for which we could 
not find an explanation. When we asked him 
about it, he said: "Exchanging business cards 
is an experience that is full of fun and has its 
own special rituals in Japan. Such rituals are 
not groundless; they convey mutual respect 
and appreciation between people. 

"When a Japanese person offers their 
business card to another person, they use 
both hands in offering the card, bowing a 
little as an expression of respect and happi¬ 
ness at meeting the other person," he added. 
"When a Japanese person takes a business 
card, they do not put it directly in their pock¬ 
et. This would be a sign of disrespect to the 
other person. Instead, he or she must read 
the name, job title and company's name very 
carefully and smile. When he or she sits, they 
must place the card in front of them and look 
at it every time they need to address their 
guest in order to remember their name." 




Okinawa Institute of Science and Technology. 

When the recent earthquake hit Japan, 
the Kingdom was quick to extend help, and 
Saudi Aramco president and CEO Khalid A. 
Al-Falih personally visited the disaster-hit ar- 


“When a Japanese person 
takes a business card, they 
do not put it directly in 
their pocket. This would be 
a sign of disrespect to the 
other person. Instead, he 
or she must read the name, 
job title and company's 
name very carefully and 
smile. When he or she sits, 
they must place the card in 
front of them and look at it 
every time they need to ad¬ 
dress their guest in order to 
remember their name." 

— Dr. Saad Al-Khateib 


eas, meeting with customers and assuring 
that this cooperation with them will 
:inue and prosper. He encouraged Saudi 
Aramco's personnel stationed in Japan to pro¬ 
vide their own contributions to help the Japa- 


Social responsibility, cooperation 

When it comes to social responsibility in 
Japan and Taiwan, there is a significant coop¬ 
erative relationship between Saudi Aramco 
and Iwatani Corporation, which led to the 
establishment of the Saudi Aramco-lwatani 
Emergency LP Gas Relief Program in 2009. 
This program was well-received. 

In addition, through AAJ, Saudi Aramco 
has been supporting the preservation of Oki¬ 
nawa reefs since 2011, and in cooperation 
with a Japanese university, has actively con¬ 
tributed to mangrove-planting campaigns 
since 2012. Moreover, there is a significant 
and deep cooperation relationship with the 
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■ Saboro Sayama directing a number of employees in doing the work reguired from them on a regular work day. They are, from right to left, 
Mioko Elhamam, Miwako Imoto, Kosuke Taniguchi and Shozaburo Kubo. 


pecially the bullet train which travels at 300 km per 
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"I remember it was Kha- 
lid Al Buainain, now senior 
vice president of Techni¬ 
cal Services, who hired me 
here for Saudi Aramco.... 

I still remember his words: 
'Saudi Aramco is a great 
and wonderful company 
and will take care of you 
and your family.' And here I 
am, 20 years a fter that day, 
which was a distinguished 
day in my career and per¬ 
sonal life." 

— Kazuhiko Yanase 


areas. 

Tina describes her experience in adapt¬ 
ing to working with Saudi employees and 
those of other nationalities. "I find no dif¬ 
ficulty in adapting for work with employ¬ 
ees of various nationalities because I lived 
in New Jersey and California, in the U.S., 
where I met with a lot of people from dif¬ 
ferent nationalities and ethnicities and 
learned how to accept others regardless 
of their culture, ideas or tendencies. For 
me, a person is a person, always worthy 
of respect. What matters is the person's 
habits and traditions. Such principles have 
been very helpful to me in quickly adapt¬ 
ing to working with employees and cli¬ 
ents," she said. 

M&SSSD: Reliable information is 
the basis of solid planning 

M&SSSD is in charge of three major 
tasks: First, seeking advanced technolo¬ 
gies and business development; second, 
analyzing and developing reports on mar¬ 
kets; third, management support activi¬ 
ties. 

Media-related missions 

Kazuhiko Yanase, M&SSSD deputy 
managing director, described the nature 
of his department's work and its three 
units. 

"Let me start with executive support," 
he said. "Whenever a member of Saudi 
Aramco's higher or executive manage¬ 
ment visits Japan, we coordinate the lo¬ 
gistics. As for Public Relations, they are 
similar in their tasks to the Public Relations 
Department in Dhahran. We send articles 


for publication in The Arabian Sun or the 
Weekly Caravan. We also review two im¬ 
portant company publications; i.e., Aram¬ 
co World and Dimensions, and check and 
edit their Japanese translation to reflect 
Saudi Aramco's publications style while 
providing the correct information to the 
reader on company operations." 

"We also issue an internal bulletin 
for personnel working here at AAJ. To 
make things clearer, AAJ is the product of 
a merger of two branches of two com¬ 
panies; AOC-Tokyo and SPL-Tokyo. This 
made it more difficult for us to get to 
know all employees, as AAJ has grown 
bigger. The idea was that issuing such a 
bulletin makes employees feel like one 
family, with members getting to know 
and communicating with each other 
through the bulletin." 

20 years with Saudi Aramco 

Kazuhiko joined SPL in 1994 and has 
now completed 20 years in Saudi Aram¬ 
co's service. "I remember it was Khalid 
Al Buainain, now senior vice president 
of Technical Services, who hired me here 
for Saudi Aramco," he said. "That was 
after a short interview. The man is sharp- 
minded and skilled in understanding 
people at first sight. Fie told me the job 
was mine and gave me 24 hours to ei¬ 
ther accept or reject. I went home and 
on the next day, I came to the office. I 
still remember his words: 'Saudi Aram¬ 
co is a great and wonderful company 
and will take care of you and your fam- 


The heart of AAJ's Public Relations team, 
Tina Suzuki thoroughly believes in the 
role Saudi Aramco plays through AAJ in 
strengthening the economic and cultural 
ties between Saudi Arabia and Japan. 


nese people affected by the disaster. 


PR a connecting ring 

During our trip to Kyoto in the bullet 
train, so called by the Japanese because it 
travels at 300 km per hour, we met Tina 
Suzuki, the heart of AAJ's Public Relations. 
Experienced and always eager to work, 
she believes in the important role Saudi 
Aramco plays through AAJ in 
ening and boosting the 


cultural ties of more than three decades 
between the Kingdom and Japan. 

She told us that she started working 
for the company in December 2006. "Fol¬ 
lowing the AOC and SPL merger, (employ¬ 
ees) had to get to know each other better, 
especially with the number of company 
employees increasing. We had to have a 
newspaper or a bulletin providing infor¬ 
mation on employees. That is where the 
idea of the bulletin we launched in Febru¬ 
ary 2013 came from. I prepared the first 
issue single-handedly, then, in the second 
issue, I asked all employees to participate, 
each based on his area of specialization 
and hobbies or interests." 

"I'm now the editor-in-chief. We have 
a committee composed of various depart¬ 
ments' employees. We meet together and 
determine the subjects to be included in 
the coming issuer she added. 


Supporting Rainbow House 

"We also participate in the Tohoku 
Rainbow House Program run by the non¬ 
profit Ashinaga Ikueikai organization to 
build houses for orphans in the Tohoku 
area that was hit by the March 11, 2011, 
earthquake," Tina said. "The program 
helps take care and relieve the suffer¬ 
ing of children who lost their parents and 
bread-winners in that earthquake and en¬ 
suing tsunami." 

"There is another similar society 
called Save the Children Japan, which 
was founded in Britain and operates in 
many countries of the world," she added. 
"Saudi Aramco supports the society's pro¬ 
grams in Japan, which include restoration 
of public parks in the Tsunami-devastated 
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The Japanese 
name for Ja¬ 
pan is "Nihon" or 
"Nippon" which 

means "sun ori- 

// 

gin. 

Japan's litera¬ 
cy rate is almost 
100 percent. 

Almost three 
quarters of Ja¬ 
pan's land is ei¬ 
ther forest or 
mountains and 
is difficult to be 
made into farms, 
industrial or resi¬ 
dential areas. 


ily.' And here I am, 20 years after that day, 
which was a distinguished day in my career 
and personal life." 

Osama Al-Hamad: Japan, a country of 
cutting-edge technology 

Osama Al-Hamad is AAJ's IT manager. He 
graduated from the King Fahd University of 
Petroleum and Minerals (KFUPM) with a de¬ 
gree in computer engineering in 2003. He 
worked for IT's Communications Engineering 
Department, where he was involved in build¬ 
ing Saudi Aramco's networks. 

In 2005, he was transferred to the Shay- 
bah Expansion Project, where he worked with 
NEC of Japan to build information systems for 
the field's new plant. 

In September 2013, he received a work as¬ 
signment with AAJ. He arrived in Tokyo and 
immediately started learning the Japanese 
language, taking two lessons a week. He 
wanted to be able to communicate with the 
Japanese people and learn about the culture 
of this people who were able to turn their 
country from ashes into a major industrial 
country that is a world leader in innovation. 

We asked him about his assignment in To¬ 
kyo. "My focus is on developing the commu¬ 
nication network infrastructure for Aramco 
Asia offices." 

Most IT activities, which used to be run by 
AOC, are now gradually moving into Tokyo 
and will be taken care of locally to enable Ar¬ 
amco Asia offices to carry out their jobs ef¬ 
fectively without interruptions or technical 
problems, he added. 

Finance Department: Accounting and 
business plan development 

Finance is responsible for general financial 
accounts, management of cash flows, prepa¬ 
ration of financial reports, and payment of 
Japanese taxes. The department also develops 
monthly, quarterly, biannual, annual and year- 
end accountability reports and draws up future 
business and operating plans. This department 
is in charge of all finance and accounting-re¬ 
lated activities, and it reports to SAO's finance 
group and Aramco Asia Finance, as well. 



■ Osama Al-Flamad, who was involved in 
the building of Saudi Aramco's networks 
as a member of IT's Communications 
Engineering Department, is now AAJ's IT 
manager. 

New challenges 

Tadashi Endo, the Finance Department 
deputy managing director, described his de¬ 
partment's tasks as follows. "As Head of 
the Finance Department, I'm responsible 
for following up and overseeing all the de¬ 
partment's tasks and activities. We are cur¬ 
rently in the process of receiving all financial 
and accounting responsibilities that Aramco 
Overseas Company in the Netherlands used 
to carry out. 

One of the most important of such re¬ 
sponsibilities is cash-flow management cov¬ 
ering payment of materials and equipment 
invoices, related purchases of which are car¬ 
ried out by the Strategic Procurement and 
Logistic Services Department to meet Saudi 
Aramco's needs. Also included are financial 
payments related to the contracts for logis¬ 
tic services, inspection and travel (Global 
Services); human resources employment 
contracts for the Projects Organization in 


■ Tadashi Endo, who is responsible for follow¬ 
ing up on and overseeing all of the Finance 
Department's tasks and activities, says AAJ 
will participate in energy preservation proj¬ 
ects of all types. 

this region; and the health insurance contract 
for Saudi Aramco's secondees and their de¬ 
pendents in the region." 

Promising future 

In the coming five years, Tadashi expects 
AAJ to enter into major projects, most impor¬ 
tantly its participation in energy preservation 
projects of all types. AAJ will develop in Asia 
as it ventures into the chemicals business. Its 
presence in Japan will be boosted through its 
corporate social responsibility activities, which 
will expand as Saudi Aramco participates in 
such activities worldwide. 

In the near future, The Arabian Sun will 
explore Saudi Aramco's ambitious efforts in 
the area of research and development by visit¬ 
ing international research centers and review¬ 
ing their activities in developing the oil and 
petrochemicals business, environmental ser¬ 
vice and development of advanced technolo¬ 
gies. 



Japan's popular markets are bustling with shoppers as well as students of various school stages who visit the markets to write reports, stories or 
research pieces that help them better understand their society with its habits and traditions. 
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HNGL Cafe Corner inspires environmental awareness 



Photo: Atef Al-Dubini 

■ The Hawiyah NGL Department's Enviro Cafe Corner focused on issues such as the handling of radioactive materials and complying with 
governmental and company environmental regulations and standards. 


ABDULWAHAB AL-HULAIBI 

HAWIYAH — Opened by Ahmad A. 
Al Sa'adi, vice president of Gas Opera¬ 
tions, the Hawiyah NGL (HNGL) Cafe 
Corner focused on the importance of en¬ 
vironmental stewardship. 

The event opened with a brief intro¬ 
ductory speech on the Cafe Corner's ob¬ 
jectives toward reinforcing day-to-day 
operational achievements designed to 
protect the work environment from in¬ 
dustrial waste. 

This was bolstered with a presen¬ 
tation by Mohammed Al-Hawsawi's 
presentation on the HNGL Road Map to¬ 
ward Environmental Steward award in 
which he emphasized HNGL operations' 
compliance to government and Saudi 
Aramco's environmental regulations and 
standards. 

The Cafe Corner highlighted daily en¬ 
vironmental video clips, flyers, magazines 
and short weekly environmental speech¬ 
es for front-line field operations. Also, a 
short training session on handling Natural 
Occurring Radio Active Material (NORM) 
was arranged with the Environmental Pro¬ 
tection Department's NORM specialist to 
enrich operation knowledge on safe han¬ 
dling on radioactive materials. 

Abdulatif S. Al-Shami, HNGL man¬ 
ager, spoke about the importance of rec¬ 
ognizing plant operation environmental 
workers who comply with environmental 
regulations and standards. Similarly, he 


recommended rewarding the janitorial 
workforce members who actively support 
green initiatives. 


Al Sa'adi concluded the event by en¬ 
couraging the HNGL workforce to con¬ 
tinue embracing environmental initiatives 


and innovation to support operational ex¬ 
cellence in line with a "clean and green" 
industrial environment. 


Book and toy donation campaign sees 
good results in first quarter of run 



THURYA BADRAN 
DHAHRAN —The Recycling 
Group, under the Central Com¬ 
munity Services Department, 
launched the Book and Toy Bank 
campaign "Pass It to Another 
Home" on Sept. 15. The goal of 
the campaign is to build value of 
reuse in the community by encour¬ 
aging people to donate reusable 
items from their homes. 

The campaign views reuse in 
a unique perspective in which it 
links recycling to charity. Adults 


and children can donate toys and 
books no longer needed by the 
family in the Book and Toy Bank 
box at King's Park Recreation Area 
next to Gate 52. The books in¬ 
clude scholarly materials, jour¬ 
nals, magazines and novels, with 
the only exception being school 
books. Also, the books and toys 
dropped off should be in good 
condition. 

Currently, the Book and Toy 
donation campaign has made 
good progress in the first phase 


of collection and separation. In its 
first quarter (from Sept. 15-Oct. 2), 
the campaign has received 1,023 
books, of which 720 were accept¬ 
able donations, and 854 toys, of 
which 510 pieces were accepted. 

Organizers encourage the 
community to participate in this 
campaign. All donations will be 
rounded up and given to Dar Al- 
Khair Charity in Dammam and the 
Johns Hopkins Aramco Healthcare 
(JHAH) Pediatric Unit in the Dhah- 
ran Health Center. 



TV 


■ The Recycling Group's Book 
and Toy "Pass It to Another 
Home" campaign has drop¬ 
off points in the King's Park 
donation area of Dhahran. 


Center team 

RALEIGH, North Carolina — 

Saudi Aramco's innovative iThra 
Youth Programs initiative shone 
front and center at a recent 2014 
Association of Science & Technol¬ 
ogy Centers (ASTC) conference in 
the U.S. 

This is the first time Saudi Ar¬ 
amco's King Abdulaziz Center for 
World Culture — and its iThra Youth 
programs — have been invited as a 
strategic partner at the largest gath¬ 
ering of museum professionals in 
the world. 

Center staff members attended 
three days of workshops and net¬ 
working events, learning how sci¬ 
ence and technology museums are 
advancing science, technology, en¬ 
gineering, and math (STEM) learn¬ 
ing across the world. ASTC works 
to promote STEM education with 
hands-on, interactive exhibits, par¬ 
ticipatory experiences and outreach 
programs that advance STEM learn- 


brings iThra Youth to the world at ASTC conference 


"We must move to 
meet others who 
provide the means 
by which we piece 
together our self- 
portrait as an insti¬ 
tution." 

— Khalid Al-Yahya 

ing in new and innovative ways. 

"To come here and engage in 
discussions about the future of edu¬ 
cation allows us a better sense of 
our own identity," said Khalid Al-Ya- 
hya, head of iThra Youth Programs. 
"We must move to meet others 
who provide the means by which 
we piece together our self-portrait 
as an institution." 

The international-caliber event 
was also an unprecedented oppor¬ 
tunity to put Saudi Arabia's award¬ 
winning iThra Youth programs in 


front of an exceptional gathering 
of scientists and educators from 
around the globe. 

Al-Yahya delivered a keynote 
speech in front of 2,000 delegates, 
following an opening address by 
ASTC president and CEO Bud Rock. 

A panel discussion session also 
gave the Center's staff the oppor¬ 
tunity to present and discuss Saudi 
Aramco's science and technology 
outreach programs and plans for the 
future. Center outreach efforts were 
also highlighted at a well-attended 
exhibition booth. 

"ASTC attendees were curi¬ 
ous and excited about iThra Youth 
program's innovative approach to 
STEM education," said Beliz Tecirli, 
the Center's Partnerships and Alli¬ 
ances liaison: "I think people were 
surprised that we have so much go¬ 
ing on in terms of STEM education 
in Saudi Arabia. We created a lot of 
goodwill and awareness." 



■ Omar Bader, right, and Beliz Tecirli, second from right, took part in 
the Association of Science & Technology Centers Conference. They 
are joined by internationally recognized Dr. Hayat Sindi, who was a 
keynote speaker at the event visiting the company exhibition, and Elif 
Gokcigdem from Aramco Services Company in Washington, D.C. 
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Geoscience takes center stage in Istanbul 


ADIL A. AL-SADIQ 

ISTANBUL — Geoscientists and 
industry experts from Europe, North 
America and Asia gathered recently in 
Istanbul to take part in the American 
Association of Petroleum Geologists 
(AAPG) International Conference and 
Exhibition 2014. 

Under the theme "The Spirit be¬ 
tween Continents: Energy Geosciences 
in a Changing World," the event pre¬ 
sented a platform for discussion sur¬ 
rounding an array of geoscience issues. 

Sa'id A. Al Hajri, manager of Sau¬ 
di Aramco's Exploration and Technical 
Services Department, as well as chair¬ 
man of the AAPG-Middle East Chapter, 
joined other members of the AAPG in 
delivering a speech at the conference's 
opening ceremony. 

"The conference was a success be¬ 
cause of the good preparation of the 
technical program and excellent organi¬ 
zation. There were outstanding sessions 
that were held simultaneously during 
the conference that have reflected well 
on the conference in terms of address¬ 
ing all concerns and several various dis¬ 
ciplines in geology," Al Hajri said. More 
than 820 papers were submitted to the 
technical committee, with 166 chosen 
and 66 sessions held. 

Saudi Aramco was well represent¬ 
ed at the conference. Ibraheem A. 
Assa'adan, executive director of Explo¬ 
ration, was a keynote speaker and took 
part in a panel session titled "Technical 
Innovation and Collaboration Keys to 
Affordable Energy." 

In addition, Saudi Aramco special¬ 
ists presented a number of technical 
papers. Saudi Aramco was also repre¬ 
sented on the technical committee of 
the event by AbdulKader M. Afifi, Ah¬ 
mad Al-Hakami, Emad Al-Janoubi, Mu¬ 
hammad A. Huzam and Mahdi Abu Ali. 

Recruitment workshops were also 
held by Saudi Aramco at the event. 

The conference saw a high level 
presence from global petroleum and 
services companies and academia. Ran- 
di Martinsen, AAPG chairman, laud¬ 
ed the passing of 100 years since the 
AAPG was established. Its global mem¬ 
bers now number about 38,000. 

Saudi Aramco's innovation efforts 

Commenting on his participation in 
the discussion panel, Assa'adan said. "It 
was very important to share with the 
participants all our cutting edge tech¬ 
nology innovations that we use in our 
industry — especially in upstream oper¬ 
ations — and our seriousness and desire 
to cooperate with all companies that 
provide services and innovations. 

"We at Saudi Aramco have just re¬ 


At the conference, Brent Mattson 
participated in a panel session that 
addressed fast changes in upstream 
technology, demography, operations 
and more. 


Ibraheem A. Assa'adan notes that Saudi 
Aramco is expanding its R&D efforts 
globally, opening centers around the 
world. 


Sa'id Al Hajri speaks about how the 
conference brought together geologists 
from Europe and Asia to address com¬ 
mon challenges throughout the industry. 


cial procedures that constitute important 
and real challenges and opportunities 
for the petroleum industry. Participants 
emphasized that the challenges are in¬ 
terconnected and that solutions and 
opportunities would be lost if each chal¬ 
lenge is addressed separately. 

All agreed that the industry has 
achieved great progress in upstream oper¬ 
ations, operation excellence, project exe¬ 
cution and attracting and retaining talent. 

Among those participating in this ses¬ 
sion was Brent Mattson, director of Man¬ 
agement and Professional Development 
at Saudi Aramco. 


Technical innovation and cooperation 

The first executive session was held 
under the theme of "Technical Innova¬ 
tion and Cooperation in Providing Energy 
with Reasonable Prices." It was moder¬ 
ated by both Adif Zolokfili, vice president 
of Petroleum Management, Exploration 
and Production Business in Petronas, and 
Yilmaz. 

Speakers agreed that the common in¬ 
dustry goal is to provide safe, reliable and 
reasonably priced energy to the consum¬ 
er. They also agreed the goal may appear 
simple but it is indeed full of complexities 
and challenges. The conference gave par¬ 
ticipants the opportunity to consolidate 
efforts in securing advanced technologies 
and building vital, robust and long-term 
partnerships for the oil and gas industry 
through collaboration to face future chal¬ 
lenges and overcome difficulties to pro¬ 
vide energy to those who need it. 

The session focused on the impor¬ 
tance of entrepreneurship in technology 
innovation to develop resources, conduct 
safe operations, preserve a clean envi¬ 
ronment and achieve success and de¬ 
velopment in an appropriate and stable 
environment. 

Participants in the session included 
Assa'adan, as well as other industry lead¬ 
ers. 


Red Sea world in Istanbul 

During the conference, Saudi Aram- 


Sa'id A. Al Hajri, second from right, joined members of the AAPG organizing team as 
they listen to opening remarks at the AAPG International Conference in Istanbul. 


cently launched a major research and 
development campaign through EXPEC 
ARC. We shared with the participants 
Saudi Aramco's efforts and strategies in 
expanding in research and development. 
We own a host of research and develop¬ 
ment centers, most notably, the center in 
Houston (which was launched earlier this 
month), Detroit, Boston centers and two 
offices in Europe, one in the U.K. and the 
other in The Netherlands, in addition to 
our center in the Paris and also Beijing, 
which focuses mainly on innovation." 

He further added: "This is mammoth 
work, and we at Saudi Aramco are proud 
of it and cooperate with the industry and 
service companies, universities and aca¬ 
demic institutes. I believe that this trend 
will accelerate the innovation and devel¬ 
opment of technical solutions in Saudi 
Aramco's upstream operations through 
innovation that is specific to our fields 
and reservoirs, because they will be more 
beneficial to us and will meet all our re¬ 


quirements." 

Assa'adan also said that finding local 
solutions and technologies is crucial in 
tackling the challenges in Saudi Aramco 
reservoirs. 

As observed by Assa'adan, Saudi Ar¬ 
amco was well represented at the con¬ 
ference with presentations from 30 
geologists and geophysicists, many of 
them young employees. 

Developing integrated capabilities 

The second executive session was 
held under the theme "Integrated Capa¬ 
bility Development: Technology, People 
and Business Processes." The session was 
moderated by Afifi, principal professional 
in Exploration at Saudi Aramco, and Pinar 
O. Yilmaz, advisor for Upstream External 
Projects at ExxonMobil Exploration Com¬ 
pany. 

The session focused on the rapid 
changes in upstream technology, demog¬ 
raphy, operations and current commer- 
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"The Spirit between Continents: Energy 
Geosciences in a Changing World" 


Ali Al-Shafi said much was to be learned 
by viewing others experiences and how 
they use technology. 


Randi Martinsen was impressed with 
Saudi Aramco's strong presence at the 
conference and its technological influ¬ 
ence on the industry at large. 


AbdulKader Afifi represented Saudi 
Aramco by being a member of the con¬ 
ference's technical committee. 


Mohammad Makki Al-Marhoon and May 
Osama Al-Sheikh's poster presentation 
on Khuff gas reservoirs attracted many 
visitors. 


Mahdi Abu Ali prepared a paper for the 
conference titled "Petroleum System." 


Abdulrazzaq Nashar said since exploring for 
unconventional resources is a new area for 
Saudi Aramco, it brings new challenges. 


AbdulKader Afifi, far left, and Brent Mattson, third from right, participate in the "Integrated Capability Development: Technology, People 
and Business Processes" panel session. 


In his presentation, Basil M. Tulbah ex¬ 
plained the various kinds of geological 
formations in the Red Sea. 


co's Basil M. Tulbah presented a paper ti¬ 
tled "Geological Structure Relation with 
Sedimentation Systems in the Red Sea." 

In his presentation, Tulbah explained 
the various kinds of geological forma¬ 
tions found in the Red Sea and changes 
the sea has undergone over the course 
of history, all by using information and 
data gathered by Saudi Aramco. 

Unconventional methods 

Abdulrazzaq Nashar, a geologist in 
the Unconventional Gas Exploration de¬ 
partment, presented a paper under the 
title "Challenges Associated with Ex¬ 
ploration for Unconventional Energy 
Sources." Nashar said that exploring for 
unconventional resources was a new 
area for Saudi Aramco, and therefore, it 
brings with it a new set of challenges. 

He said that dealing with unconvention¬ 
al exploration meant implementing new 
strategies and technologies. 

Looking at the experiences of others 

Ali Al-Shafi, from the Exploration De¬ 
partment, came to the conference to 
learn about the leading upstream tech¬ 
nologies now available in the market. 
Al-Shafi was responsible for tending 


visitors' questions at the Saudi Aramco 
booth. "Viewing others' experiences and 
learning about the use of technologies 
enables us to facilitate some of our pro¬ 
cedures with some adjustment to some 
technologies," said Al-Shafi. 

Khuff Gas Reservoir poster 

Mohammad Makki Al-Marhoon and 
May Osama Al-Sheikh gave a presenta¬ 
tion on Khuff gas reservoirs in Eastern 
Arabia. One of the goals of their study 
was to explain the geological formation 
of the Eastern Province and sedimenta¬ 
tion in Khuff fields by relying on scientific 
and objective data collected during their 
study. 

The poster presentation attracted 
many visitors and comments. 

Al-Marhoon was also general coordi¬ 
nator of the technical illustrations shown 
at Saudi Aramco's booth. He worked 
closely with the company's Public Rela¬ 
tions Department to ensure the messag¬ 
ing on the posters was consistent with 
company objectives. 

Proud achievements 

While visiting the Saudi Aramco 
booth, Martinsen, who works in the De- 

— 


partment of Geology and Geophysics at 
the University of Wyoming in addition to 
her role as chairman of the AAPG, com¬ 
mented on the contribution of Saudi Ar¬ 
amco to the conference. 

"Saudi Aramco's presence was strong 
and prominent in the conference," she 
said. Commenting on the technology 
being developed by Saudi Aramco, she 
said, "What I have seen today, in con¬ 
ferences and other areas, is really more 
than astonishing, particularly, reservoir 
models and the technology used by Sau¬ 
di Aramco in running its huge and mega 
operations." 

Mahdi Abu Ali, a senior consultant 
in the Exploration Department, was a 
member of the technical committee re¬ 
sponsible for the technical program. He 
also co-chaired a paper session for the 
conference titled "Petroleum Systems." 
Additionally, he participated in preparing 
a paper presented by Sedat Inan about 
obtaining more hydrocarbons by uncon¬ 
ventional methods from the Al-Qusaibah 
Formation. 

The conference concluded with a dis¬ 
cussion on important issues in the energy 
industry. The next conference will be held 
in Melbourne, Australia, in 2015. 
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This & That 



DHAHRAN 

THE GRAND BUDAPEST HOTEL, 


starring Ralph Fiennes, Edward 
Norton (comedy, R) - Oct. 29 
and 31, 5:30 p.m.; Oct. 30 and 
Nov. 1,8 p.m. 

MILLION DOLLAR ARM, starring 
Jon Hamm, Aasif Mandvi 
(biography, PG) - Oct. 29 and 
31,8 p.m.; Oct. 30 and Nov. 1, 
5:30 p.m. 

MR. PEABODY & SHERMAN, 
starring Ty Burrell, Max Charles 
(animated, PG) - Nov. 2, 5:30 
p.m.; Nov. 5, 8 p.m. 

GODZILLA, starring Aaron 
Taylor-Johnson, Ken Watanabe 
(sci-fi, PG-13) - Nov. 2, 8 p.m.; 
Nov. 5, 5:30 p.m. 

'UDHAILIYAH 


ROBOCOP, starring Gary 
Oldman (sci-fi, PG-13) - Oct. 

29 and 31, 5 p.m.; Oct. 30 and 
Nov. 1,8 p.m. 

ALL IS LOST, starring Robert 
Redford (adventure, PG-13) - 
Oct. 29 and 31, 8 p.m.; Oct. 
30, 5 p.m. 

DIVERGENT, starring Shailene 
Woodley (sci-fi, PG-13) - Nov. 

1, 5 p.m. 

BELLE, starring Gugu Mbatha- 
Raw, Tom Wilkinson (drama, 
PG) - Nov. 2, 5 p.m.; Nov. 5, 8 


p.m. 


GRUDGE MATCH, starring 
Sylvester Stallone, Robert 
DeNiro (comedy, PG-13) - Nov. 
2, 8 p.m.; Nov. 5, 5 p.m. 

ABQAIQ 

ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (action, R) 

- Oct. 29 and Oct. 31,5 and 
7:30 p.m. 

ENDERS GAME, starring 
Harrison Ford (sci-fi, PG-13)- 
Oct. 30, 5 and 7:30 p.m. 
GRAVITY, starring Sandra 
Bullock, George Clooney 
(drama, PG-13) - Nov. 1, 5 and 
7:30 p.m. 

FROZEN, starring Kristen Bell 
(animated, PG) - Nov. 2, 5 and 
7:30 p.m. 

THOR: THE DARK WORLD, 
starring Chris Hemsworth, 
Natalie Portman (fantasy, PG- 
13)-Nov. 5, 5 and 7:30 p.m. 
NAJMA 

ANCHORMAN 2: THE LEGEND 
CONTINUES, starring Will 
Ferrell, Steve Carrell (comedy, 

R) - Oct. 29 and 31, 5 and 7:30 

p.m. 

THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, 

Kristin Wiig (adventure, PG- 
13) - Oct. 30 and Nov. 1, 5 and 
7:30 p.m. 

GRAVITY, (drama, PG-13)- 
Nov. 5, 5 and 7:30 p.m. 


MILLION DOLLAR ARM: A sports agent stages an unconventional 
recruitment strategy to get talented Asian cricket players to play 
Major League Baseball. 

GODZILLA: The world's most famous monster is pitted against 
malevolent creatures who, bolstered by humanity's scientific 
arrogance, threaten our very existence. 

THE GRAND BUDAPEST HOTEL: The adventures of Gustave H, 
a legendary concierge working at a famous European hotel 
between the wars, and Zero Moustafa, the lobby boy who 
becomes his most trusted friend. 


Sud 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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1 


00 



5 




2 


4 

1 


6 



7 

8 

2 






4 

2 



5 



7 












6 



1 



9 

4 






9 

3 

8 



3 


00 

04 


7 




00 



6 


4 




Crossword answer 




Photograp 

Mem 




Photo: T. F. Walters/Photo Archives 

■ Work crews on the Trans-Arabian Pipeline, or Tapline, relieve a giant Kenworth truck of its load of 93-foot sections of 
pipe near Ras Mish'ab in March 1949. The construction project employed more than 1,500 Americans and nearly 15,000 
Saudis and other nationalities. A pipeline shortcut to the Mediterranean had been considered during World War II, but 
it wasn't until early 1948 that work began on a pipeline from Abqaiq to Qatif Junction and then to Qaisumah, the actual 
starting point for the Tapline. The final weld connecting the two sections was made Sept. 2,1950. A few months later, 
the first tanker was loaded with Saudi crude at the four-berth western terminus of the pipeline a few kilometers south 
of the ancient city of Sidon, in Lebanon. The Tapline's initial capacity was 320,000 barrels per day. 



ssword 


"GIVE IT A GO" By 
MELANIE MILLER 
ACROSS 

1 Like many horses 
5 Wood used in 
guitar-making 
10 Bob up and 
down, say 
15 Five-tenths 

19 Hefty volume 

20 Fill, as old water 
bottles 

21 Fiennes who 
played Lord 
Voldemort 

22 Sandbox booboo 

23 Forearm bone 

24 Irritate 

25 Sharp mountain 
ridge 

26 Distribute, with 
"out" 

27 Fruit found in 


82 Web portal letters 

83 Cruise for 
drummers? 

86 Bird with a 
hooked beak 

87 Events with tiaras 

89 Ryan of "The 
Beverly Hillbillies" 

90 Adorn in relief 

91 Newspaper fillers 

92 High voices 

93 High male voice 

94 Historic Nevada 
city 

95 Pasta sauce 
checkout line? 

100 1998 Apple 
debut 

103 Pitchfork feature 

105 Pay 

106 More than some 

108 Remove forcibly 

109 Bangladesh 


the back of the fridgefleighbor 
30 Lyrical homage 110 IRS requirement 


32 Month named 
for a general 

33 Russian-born 
Deco designer 

34 Given the 
lowdown 

38 Fish recipe 
instruction 

41 Claude's "Thanks" 

43 Salon service 

44 Henry Doorly Zoo & 
Aquarium city 

45 Class on an African 
river? 

47 Zodiac symbol 

48 Get, as a degree 

49 1905 Peter Pan 
player Adams 

50 Moderate pace 

51 Kid's comeback 

52 Horse and buggy 

53 Slip 

54 Suppressed 

56 Belief system 

57 '70s extremist gp. 

58 Newspaper issue 
for arrogant 
readers? 

60 Lacking manners 

61 Muslim leaders 

63 Place for worms? 

64 Places for outlets 

65 Chilean lady 
67 Google an 
African nation? 

71 Shop _ you drop 

74 Striped cat 

75 Grammy winner 
Lena 

76 Radio station, say 

77 Excitement 

78 Mayberry sot 
Campbell 

79 Hr. portions 

80 Super-small 

81 Holier-than-thou 
sort 


for many 

111 Big-time blow 

112 Plate cleaners, 


at times 

113 Stun gun 

114 Farm fathers 

115 Enchanted": 
2004 film 

DOWN 

1 RV connection? 

2 Own 

3 Bus lead-in 

4 Last letter? 

5 Diamond pattern 

6 First name of 
boy detective 
Encyclopedia Brown 

7 Like some 
college majors 

8 Formed, on a 
bus. sign 

9 Surface again 

10 Wrought-up 

11 _-screen TV 

12 Baking ingredient 

13 Likely 

14 Creative thinker 

15 Household skills 
class 

16 More than impress 

17 On, in a way 


18 Entry price 

28 Sandwich fish 

29 Western U.S. 
service station chain 
31 Ominous 

34 Business tycoon 

35 Old MacDonald's 
signature dance? 

36 Clears 

37 Out of fashion, 
in France 

38 Bundles of energy 

39 Terminal 
communication 

40 Inexpensive 
game with cards? 

41 "Eek!" evoker 

42 Put a halt to 

43 Georgian Bay's 
lake 

45 Tough heads 

46 Maestro 
Klemperer 

49 Volcanic fluid 
51 Shrunken inland 
sea 

53 "Rescue Me" 
star Denis 


54 Commercial 
interest 

55 Native of 
Hokkaido 

56 Rose or violet 

59 Picture of an 
envelope, e.g. 

60 Cleverly 
guarded 

62 Riot squad 
concerns 

64 No _ for the 
wear 

65 Treads heavily 

66 Greatly bothers 

67 Hungers 

68 Roughly 
speaking 

69 Many a church 
song 

70 Bit 

72 Fan favorites 

73 Hoops may 
hang from them 
75 Subtle 
suggestions 

79 Financial drain 

80 Dilapidated 


buildings, say 
81 Deliberate 
destruction 

83 Leave in a 
hurry, slangily 

84 Oil partner 

85 Copier insert: Abbr. 

86 Rescue team, 
briefly 

88 Builds 
90 Upper crust 
groups 

92 Golfer with an 
"army" 

93 Nimble 

95 Sci-fi carriers 

96 Interest-lowering 
option, briefly 

97 Kuwaiti ruler 

99 It's called in class 

100 Note in lieu of 
cash 

101 Not exactly 
talkative 

102 Dangerous reptile 
104 Genetic messenger 
107 Drink from a bag 



100 

101 

102 

1 

108 




112 



J 


1113 


1115 
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Running for victory, striving for health in Shaybah 


ZAKI O. SAFAR 

SHAYBAH — In a valley snaking its way through 
towering mounds of sand, solemn-looking men stood 
ready. At the mark, 800 feet rose in the air only to in¬ 
stantly drop back down on the ground in a swift and re¬ 
petitive motion in the direction of the finish line of the 
3 kilometer race organized by the Shaybah Producing 
Department. 

The annual running event, held under the slogan 
"Run for Victory," attracted 400 employees from the 
Shaybah Producing Department, Project Management, 
Support Services and contractors. The top 30 runners 
received awards, which were presented by Shaybah Pro¬ 
ducing Department management. 

The run came as a part of a larger, monthlong sports 
and recreational program designed to cultivate a health¬ 
conscious work environment and achieve an improved 
lifestyle through behavioral change. Among other activi¬ 
ties, the program included soccer, basketball, volleyball, 
pool, and table tennis tournaments, as well as "The Big¬ 
gest Loser" weight-loss competition. 

Winners and runner-ups were recognized by mem¬ 
bers of management. The program also featured inspira¬ 
tional speeches by nationally renowned guest speakers. 



■ Above, some of the 400 employees who compet¬ 
ed in the Run for Victory event in Shaybah pose 
for a photo after the 3K race. The run was part of 
a larger event to promote fitness and improved 
lifestyle, which included events such as soccer. 


Bulletin 

Board 


Community Education: The Office 
of Community Education is pleased to 
announce that the Fall 2014 Session 
will be held through Dec. 20. Prospec¬ 
tive teachers are invited to contact 
Mark Finanger at 877-1688. For more 
info, visit http://sas.aramco.com.sa/sas/ 
sas/contentAction. do ?name=comm_ 
ed_home. 

Dhahran Chess Club (DCC): The 

DCC meets every Tuesday from 6-7:30 
p.m. at Building 1221 -B on Ibis Street, 
next to the Heritage Gallery. DCC 
membership fees are SR50 for indi¬ 
viduals and SRI 00 for families. The 
Dhahran ChessKIDS Academy meets 
every Tuesday from 5-6 p.m. (special 
requirements for enrollment). For more 
info, contact Andreas Fuhrmann at 
872-545/ orandreas.fuhrmann@ar- 
amco.com. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, is¬ 
sued by JHAH, please email Jacqueline. 
Mullen@jhah.com. Telephone contacts 
have been provided below, where 
possible, for dependents and retirees. 
Employees are to access medical infor¬ 
mation online: 

• Calendar of Health Care Events 

http://JHAH > Health Education > 
Calendar of Health Care Events > 
Campaigns/Programs — for more in¬ 
formation/to register for activities. 

• News from Medical Online: http:// 
JHAH > Announcements: What's New 
in Medical. 

Safety Message: To protect yourself, 
your family and the people around you 
during flu season, follow these guide¬ 
lines from the Occupational Safety and 
Health Administration (OSHA). Get 
vaccinated. Stay at home if you are 
sick. Wash your hands frequently with 
soap and water for at least 20 sec¬ 
onds. Use an alcohol-based hand rub 
if soap and water are not available. 
Avoid touching your nose, mouth, and 
eyes. Cover your mouth with a tissue 
when you cough or sneeze and dis¬ 
pose of the tissue properly. Cough and 
sneeze into your upper arm if a tis¬ 
sue is not available. Clean your hands 
after coughing, sneezing, or blowing 
your nose. Keep frequently touched 
common surfaces such as telephones, 
computer equipment, etc., clean. 

Avoid close physical contact with ill 
people. If you are in a high-risk cat¬ 
egory for the flu (pregnant women, 
people with asthma, the young, the el¬ 
derly, etc.), it is important you get vac¬ 
cinated earlier rather than later. 

JHAH registered patients 
for all areas 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line 
inside Saudi Aramco, dial 110 for se¬ 
curity, ambulance or fire. From outside 
Saudi Aramco, dial 997 for ambulance 
and 998 for fire. 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make 
Medical or Dental appoint¬ 
ments, visit http://myhome > 
mylnformation > Medical or call 
800-305-4444 (in-Kingdom) 

or +966-13-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have health care joint ven¬ 
ture questions? Email Health¬ 
care. JV@aramco. com. 

• Help with your health care: 

Medical Relations (previously 
Medical Customer Service Net¬ 
work), email MC5N@JHAH. 
com or call 800-305-4444 (in- 
Kingdom) or +966-13-877-3888 
(out-of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is of¬ 
fering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking; email Smok- 
ingCessation@aramco. com. 


Corporate Portal: To access multiple 
medical services, visit the Corporate Portal 
http://myhome > mylnformation > Medical 
to make and cancel appointments; access 
medication information, (process refills; re¬ 
quest refills; renew prescription from physi¬ 
cians; check request status and access drug 
information) change medical providers; ac¬ 
cess the latest recorded results for choles¬ 
terol, blood glucose levels or hemoglobin 
levels; immunizations records; blood group 
certificates; release of medical information; 
no-show history; dental bill; or to retain 
SMS reminders details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for the 
SMS reminder service. Update your mobile 
number on the Corporate Portal at http:// 
myhome > mylnformation > Medical > 
"Maintain SMS Reminder Details." De¬ 
pendents call 800-305-4444 to activate or 
deactivate the SMS reminder services and 
update a mobile number. SMS reminders 
are sent 48 hours in advance of the ap¬ 
pointment date to all patients registered 
for the service who booked an appoint¬ 
ment 48 hours or more before the ap¬ 
pointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone — dial 997 for ambulance and 
998 for fire. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MC5N@jhah.com 
or call 800-305-4444 (in-Kingdom) or 
+966-13-877-3888 (out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links at http:// 


JHAH > Hospitals and Clinics Contacts > 
MDF. 

• Urgent health care access helpline for 

MDF patients 055-600-0468 (after 4 p.m.). 

Abqaiq 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m. to 2 p.m., Sunday 
to Thursday, no appointment necessary 
at Abqaiq Health Center Immunization 
Room. 

• Campaign - Pharmacy Week: Phar¬ 
macists will be available to meet you and 
discuss your medications with you 9 a.m.- 
2 p.m. on Thursday, Oct. 30, at Abqaiq 
Health Center. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Abqaiq, dial (013) 572-0110. From outside 
Saudi Aramco, dial 997 for ambulance and 
998 for fire. 

• Program — Wellness Clinic: Tuesday, 
Nov. 25, at East Admin Building Lobby 
from 8 a.m.-2 p.m. 

Al-Hasa 

• Dental: Patients from al-Hasa should go 
to the Abqaiq or 'Udhailiyah dental clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. Dial 997 for ambulance and 
998 for the fire department. 

• Campaign - Flu Vaccination: The flu 
vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m.-2 p.m., Sunday to 
Thursday, no appointment necessary at 
the Al-Hasa Health Center Immunization 
Room. 

• Campaign - Patient Relations is the 

liaison between employees and their medi¬ 
cal providers. Join us to learn about our 
services and how we can help you. Oct. 

29, 9 a.m.-noon at Al-Hasa Clinic main 
entrance. 

• Campaign - Pharmacy Week: Phar¬ 
macists will be available to meet you and 
discuss your medications with you 9 a.m.- 
2 p.m. on Thursday, Oct. 30, at Al-Hasa 
Health Center Pharmacy. 

Ar-Rakah 

• Campaign - Flu Vaccination: The flu 

vaccine is available 7 a.m.-6 p.m. daily 
through Nov. 30, no appointment neces¬ 
sary. Clinic phone number is +966-054- 
774-4605. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Ar- 
Rakah, dial 110 for security, ambulance or 
fire. From outside Ar-Rakah, dial 997 for 
ambulance and 998 for the fire depart¬ 
ment. 

• Medication refills: Employees and their 
families can request refill medications to 
be picked up from Ar-Rakah Clinic. All 
requested medication refills will be pro¬ 
cessed at Dhahran Health Center and de¬ 
livered to Ar-Rakah Clinic twice weekly 

on Monday and Thursday mornings. Em¬ 
ployees visit the Corporate Portal at http:// 
myh ome>myln forma tion > Med I cal. D e pe n - 
dents call 800-305-4444. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MC5N@JHAH. 
com or call 800-305-4444 (in-Kingdom) or 
+966-13-877-3888 (out-of-Kingdom). 


Dhahran 

• Al-Midra Wellness Center offers con¬ 
sultation, lifestyle wellness coaching and 
health screenings (Monday-Wednesday, 
1-3:30 p.m.) and other services, including 
blood donation (Monday and Wednes¬ 
day, 8 a.m.-noon) and pharmacy (Sun- 
day-Thursday, noon-4 p.m.) For info, visit 
http://JHAH > A-Z Services > Al-Midra 
Wellness Center. 

• Campaign - Breast Cancer Aware¬ 
ness: Oct. 29 at Al-Midra Tower from 9 
a.m.-2 p.m. 

• Campaign - Flu Vaccination: The flu 

vaccine will be available through Wednes¬ 
day, Dec. 30 at 8 a.m. to 2 p.m., Sunday to 
Thursday, no appointment necessary at the 
Primary Care Adult Immunization Room. 

On weekends, in the Immunization Area, 
Building 50, from 9 a.m.-5 p.m. on Oct. 

31, and Nov. 1,7, 8 and 15. 

• Campaign - Pharmacy Week: Phar¬ 
macists will be available to meet you and 
discuss your medications with you from 9 
a.m.-2 p.m. on Wednesday, Oct. 29 at the 
Tower Building and Core Area. 

• Campaign - Respiratory Care Week: 
Sunday, Nov. 2, at Dhahran Health Center 
Main Entrance from 4-8 p.m.; Wednesday 
and Thursday, Nov. 5 and 6, at Al-Midra 
from 9 a.m.-2 p.m. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email Eman.Mutalrl@ 
JHAH.com (You must be 12 weeks or more 
into a pregnancy.) Register for the Preg¬ 
nancy Tour — Mother and Baby Unit (3H) 
in Arabic or in English. Tour starts at 1 
p.m. on the first and third Tuesday of the 
month. To register, email nesreen.fares@ 
JHAH.com. (You must be 30 weeks or 
more into your pregnancy.) For more infor¬ 
mation about both programs, visit http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Programs. 

• Become a volunteer: To volunteer, you 
must be in good health, at least 18 and 
have a good understanding of English. 
Email Faten.muslem@JHAH.com with your 
educational background and skills, and 
how many days per week and hours per 
day you can volunteer. 

• Donate blood at Dhahran Health Cen¬ 
ter (Sunday-Thursday, 7 a.m.-2 p.m.) and 
at Al-Midra Tower Monday and Wednes¬ 
day, 8 a.m.-noon. Call the Blood Bank at 
(013) 877-6770/6638 during regular work¬ 
ing hours or register online http://JHAH > 
A-Z Services > Blood Donation. Thank you 
for your gift of life. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110, for security, ambulance 
or fire. From your mobile phone inside 
Saudi Aramco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for the fire department. 

• Help with your health care: For Medi¬ 
cal Relations (previously Medical Customer 
Service Network), email MCSN@jhah.com 
or call 800-305-4444 (in-Kingdom) or 
+966-13-877-3888 (out-of-Kingdom). 

• Program — Patient Insight: The pro¬ 
gram is part of the JHAH action plan to 
measure and improve the quality of care 
received at our facilities. You may be ap¬ 
proached to complete a survey after your 
primary care clinic visit. Your participation 
is optional. 


Ras Tanura 

• Campaign - Flu Vaccination: The 

flu vaccine will be available through 
Wednesday, Dec. 30 at 8 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at the Ras Tanura 
Health Center Treatment Room. 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 for 
security, ambulance or fire depart¬ 
ment. From your mobile phone inside 
Ras Tanura, dial (013) 673-0110. From 
outside Saudi Aramco, dial 997 for 
ambulance or 998 for the fire depart¬ 
ment. 

• Campaign - Pharmacy Week: 

Pharmacists will be available to meet 
you and discuss your medications with 
you from 9 a.m.-2 p.m. on Thursday, 
Oct. 30 at Ras Tanura Health Center 
Pharmacy. 

• Program — Wellness Clinic: Mon¬ 
day, Nov. 3„ at West Admin Building 
Lobby from 9 a.m.-2 p.m. 

'Udhailiyah 

• Campaign - Flu Vaccination: The 

flu vaccine will be available through 
Wednesday, Dec. 30, at 8 a.m. to 2 
p.m., Sunday to Thursday, no appoint¬ 
ment necessary at the Primary Care 
Treatment Room. 

• Campaign - Patient Relations is 

the liaison between employees and 
their medical providers. Join us to 
learn about our services and how we 
can help you. Oct. 29, 9 a.m.-noon at 
'Udhailiyah Clinic Main entrance. 

• Emergency numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line 
inside Saudi Aramco, dial 110 for se¬ 
curity, ambulance or fire department. 
From your mobile phone inside 'Ud¬ 
hailiyah, dial (013) 576-7110. From 
outside Saudi Aramco, dial 997 for 
ambulance or 998 for the fire depart¬ 
ment. 

SAEA 

SAVE THE DATE: 2014 SAEA Annual 
Festival "Celebrating 70 Years" will 
be Friday, Nov. 7, at King's Road Park 
Plaza from 1-8 p.m. Free Admission. 
On sale now are tickets for the fol¬ 
lowing: ICC Concert - Trio from S. 
Korea violin, viola, and cello (Oct. 

30); Rocktoberfest (Oct. 31); Indian 
Cultural Show, Dhahran Theater 
(Nov. 20); Decorate a Piece of Pot¬ 
tery, Ad-Diwan (Nov. 22); Seasonal 
Sounds, Ad-Diwan (Dec. 6); SAEA 
Mall Day, Ad-Diwan (Dec. 12); Ca¬ 
ribbean Carnival at the Crowne 
Plaza, Bahrain (Dec. 31). Also, the 
lottery will be Nov. 9-11 for the Shay¬ 
bah trip, to be conducted Dec. 19. 
The SAEA office is open from Sun¬ 
day to Thursday, 3-5 p.m. for ticket 
sales. SAEA is at 1424 King's Road 
and Mondays at Al-Midra from 11:30 
a.m.-l p.m. For more information, 
please call the office at 872-1107. 
Download the SAEA Dateline news¬ 
letter at 

http://sharek/orgs/30002961/Self%20 
Directed%20Group/Documents/ 
Dhahran/5pecial%20lnterest%20 
Groups/SAEA/dateline.pdf. 
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SA LIFE 


Dhahran Falcons 



foes, claim GCC title 



■ Members of the champion Dhahran Falcons squad include, standing in the back row, coach Brad Zukiwsky, Jacob Green, Momin Tassadaq, 
Andre' Fecteau, Megan McCartney, Juliana Morcos, Andrew Hutchins, Jonathan Morcos, Lamia Abid, Isaac Stevens, coach Richard Wiggins 
and coach Tony Morcos. In the front row are Zain Baig, Ethan Zowtuk, Miles Butterfield (goalie), Hadi Nasser-el-Dine, Humza Baig (goalie) 
and Alula Hilawe. 


JOSEPH D. HUTCHINS 

ABU DHABI — The Dhahran SAAD Fal¬ 
cons went undefeated again in tournament 
play to capture their second consecutive 
GCC Division "B" Championship atZayed 
Sport City Ice Rink earlier this month. 

The Falcons' offensive play dominated 
their first two games, resulting in resound¬ 
ing wins against Qatar and Al Ain by scores 
of 10-3 and 8-1, respectively. 

In what proved to be the most challeng¬ 
ing game of the preliminary round, a hard- 
charging Dubai team put forth a series of 
relentless attacks, but the Falcons' defense 
held Dubai to a single goal, thereby secur¬ 
ing a 2-1 win. 

Game 4 against Abu Dhabi was the last 
obstacle in pursuit of the tournament final. 
The Falcons overpowered their opponent 
with a 7-0 win, setting the stage for the 
championship game against Dubai. 

Despite a healthy respect for their no¬ 
toriously tough opponent who had their 
sights set on the tournament trophy, the 
Falcons were focused and confident going 
into the championship game. They were 
first on the scoreboard with 17:16 on the 
clock in the opening period. Dubai tied the 
game at 4:27, but that was quickly followed 
by another Falcons goal, the final of the 
tournament. The 2-1 win against Dubai se¬ 
cured the 2014 GCC Division "B" Champi¬ 
onship trophy for the jubilant Falcons team. 

"The team fought very hard, and Dubai 
threw everything at us, but in the end our 
Falcons kept pushing and skated hard," said 
Falcons coach Tony Morcos. "We won the 
races to the puck, and our forechecking and 
some key defensive plays helped us bring 


home the trophy." 

Preventing a score during a two-man 
Dubai power play advantage, he noted, was 
crucial to the victory. 

"The team represented the Dhahran 
SAAD Falcons Hockey Club very well," said 
coach Rich Wiggins. "We have a strong 


stick-handling team, and they again showed 
the power of puck possession. Like the on- 
base percentage in baseball, there's a strong 
correlation between puck possession and 
winning." 

The Saudi team was anchored by 12 re¬ 
turning Falcons players, including Lamia 


Abid, Humza Baig, Zain Baig, Miles Butter¬ 
field, Jacob Green, Andre Fecteau, Andrew 
Hutchins, Jonathan Morcos, Juliana Morcos, 
Hadi Nassereldine, Isaac Stevens and Momin 
Tassadaq. Three new additions to the team 
include Alula Hilawe, Megan McCartney, 
and Ethan Zowtuck. 


aders 

Album 

Made in 
the shade 

■ With the midday sun beating down 
on the desert between Dhahran and 
al-Hasa, a group of camels provided an 
artistic silhouette for Christophe Sargis. 
Sargis, a training adviser for Power 
Systems, used his Canon D50 to capture 
the iconic image of the camels seeking 
shelter beneath two tiny trees. Sargis 
lives in Dhahran with his wife, Ibtisam, 
and two sons. Fares and Saif. He has 
been with the company for more than 
10 years. 




























